Introduction
International migration flows from Africa to the United States have been steadily increasing since the 1980s, with noticeable gains after 1990 [1] [2] [3] . Terrazas [1] states "The number of African immigrants in the United States grew 40-fold between 1960 and 2007, from 35,355 to 1.4 million. Most of this growth has taken place since 1990." As newly arriving Africans add to the growing foreign-born and Americanborn African populations in the USA, it is important to note that, first, the moves and settlement are more permanent today than in previous decades, and second, there are important gender, racial, and generational outcomes that impact how these groups relate to both continents over time in particular ways. Research suggests one essential way is that migrants are sending financial capital back to African nations [4] [5] [6] . Another recent trend shows that transnational relationships develop for the older migrants, but that the more recent African descendents, 1.5 and second generation, prefer to stay in the USA This outcome is related to integration and assimilation experiences.
Research conducted on newly arriving African immigrant groups and their adjustment and integration in the USA is both urgent and necessary. As the number of sub-Saharan Africans increases in the USA, and becomes semipermanent or permanent residents, there will be an increase in American-born African children. These children are socialised in school systems in USA. How subSaharan African children acculturate and are accepted at their schools and by their peers may influence how they identify themselves and perform in education and later in life. Assessing current literature on the integration of 1.5 and 2nd generation blacks from the Caribbean sheds light on the similarities and differences for those arriving from subSaharan Africa, and the younger generations growing up in the USA.
This study uses the findings from 24 structured interviews and focus group session of six participants to explore racial ethnic identity, the role of gender, and generational outcomes with newly arriving sub-Saharan African immigrants, 1.5 and 2nd generation participants, to (a) explore the complexities of racial ethnic identity formation, (b) to assess generational outcomes as they pertain to the sub-Saharan African population in the USA, and (c) to evaluate the role of gender in terms of education outcomes and integration. The sub-Saharan African immigrant countries represented in this study are from Nigerian, Ethiopia, Kenya, Liberia, Ghana, The Democratic Republic of Congo, and Somalia. The most populous groups in this sample were from Nigeria and Ethiopia; this result is also comparable to national data. The top five countries of origin for African countries are from Nigeria, Egypt, and Ethiopia with Nigerians making up the largest percent at 13.1 percent [1] . Previous research confirms there are many African immigrants coming with and obtaining college degrees in the USA. However, not all African immigrants are coming with higher education nor the pursuit of it. After the 1990 Immigration Law, also responsible for enacting the Diversity Visa lottery, there has been a bifurcated flow of skilled and unskilled immigrants and refugees from Africa. Those sampled in this study were highly educated and for many their race did not hinder their education attainment, but ethnicity may have been a factor in how much education they were choosing to obtain. For example, certain cultural attributes of ethnic groups in Africa pushed education in the origin country and even more so in the USA Some respondents felt African Americans did not take advantage of the "free" education offered in American schools, and for the respondents unaware of the history of the African American experience in terms of access to institutions of education and employment made generalizations about this racial group and in turn felt they needed to distance themselves from the negative stereotypes that remain till today. In this study I will also assess how sub-Saharan Africans find community (ethnic or racial) and interact with other black groups (foreign born and native born) in the USA.
In my findings, newly arriving sub-Saharan African immigrants and refugees identify more with their country of origin and ethnic group than with African Americans, many are high achievers and highly motivated, many want to contribute their skills and education received in the USA to rebuild Africa and make it a highly functioning continent. Most respondents prefer to maintain relations to Africa but also keep the option of making a life for themselves in the USA. African women seem to be entering higher education at higher rates than their male counterparts, and both male and female respondents commented on this perception and emerging reality. Before examining the results of my focus groups, I review current understandings of racial-ethnic identity, academic performance, and adjustment and integration of recent Caribbean and African immigrants. This study is significant because it provides a snapshot, small sample made up of sub-Saharan African populations in Los Angeles County and Seattle, Washington, of what this population deals with in terms of family life, adjustment in the USA, and the formation of a racial-ethnic identity sometimes unknowingly placed upon them.
Literature Review and Theoretical Section

African Identities and Performance.
Is performance in areas of education and employment linked to racial and ethnic identity formation in the USA? For the purposes of this study, performance and identity serve a dual role. Performance refers to the individual's conceptualization of his/her identity and the impacts, positive or negative, that this identity has on education attainment and income outcomes and success in those areas. This analysis is organised around three research questions: what impact does African American performance in areas of education and employment has for the development of sub-Saharan African group identity in the USA over time? Over time, will sub-Saharan African descendents mirror the achievements of African Americans or set a new trend? Does the performance of one black group influence that of another, for example doing well in school, work, and other social arenas?
A recent study by Logan [7] highlights the diversity of black groups in America. Logan [7, page 49] asserts that "new black groups amount to 20 per cent more of the black population". This statement reveals that one-fifth of the black population in the USA is from a foreign-born group from the Caribbean and African countries. In fact, "the number of black Americans born in sub-Saharan Africa nearly tripled during the 1990s. The number identifying a Caribbean ancestry increased by over 60 per cent" [7, page 49] . With varied migration stories, in particular, the mostly voluntary migration to and within the United States of Caribbean and African immigrants, the ways in which foreign-born black groups acculturate and integrate may differ from those ways of American-born blacks.
It still holds true that those prepared and able to migrate will and do so. Whether the migration occurred internally within Africa's prospering nations or abroad to the USA, voluntary migrants tend to accumulate human capital, especially in terms of higher education degrees and are seeking to put this capital to use as soon as possible. Africa still sends more immigrants than refugees and therefore many foreign-born blacks entering the USA from Africa are highly skilled and motivated [8] . According to Logan [7] the social and economic profiles for Africans is above that of African Americans, which means they are employed in higher paying occupations, obtain higher education degrees, and for some cases their skills have transferred over to the American system successfully.
Gordon [9] makes the assertion that black immigrants are aware of the racial divide in America but are more interested in the opportunities present there. The absence of perhaps a direct biological connection and shared history in America complicates the possibility of a shared community and experience with American-born blacks. Foreign-born blacks may not identify with American-born blacks simply because of their shared phenotype. Gordon [9] goes on to say there is no real "African American" rather there exist this insider/outsider ongoing debate about Africans in America that revolves around issues of class versus social status [9, page 89]. The African American link to Africa may be biological and genealogical, however, is not rooted securely in African culture [9] . Arguably "most African Americans live through the cultures created in, that is, indigenous to, the New World" [9, page 78] . Essentially the myth of a black community is demystified when examining closely the varied migration stories of black groups in America.Waters [10] explores the visibility and invisibility of black groups, particularly the Caribbean immigrants living on the East Coast of the United States. Waters uses transnationalism and Diaspora culture to explain the experiences of recent immigrants. Again, the year 1990 was singled out as an important year signifying the increase in foreign-born black populations on the East Coast and other coasts as well. Waters [10] asserts that "race serves as a master status defining the person to others" [10, page 5] . Therefore, the identity of these new black immigrants could self-identify as Caribbean and in this study sub-Saharan African, but identity is not only self-identified it is also imposed upon by others, outsiders that would see these black groups as being the same as American-born blacks. This reality posits a dilemma for foreign-born black groups that may not perceive the accomplishments of American-born blacks in a favorable way. Waters [10] then asserts that something happens in response to this automatic grouping: immigrants remain immigrant or ethnic identified, which eases economic and social incorporation into the USA. However, there are two underlying assumptions, one being that those that resist becoming American succeed and the other assumption is those who lose their immigrant ethnic distinctiveness become downwardly mobile [10] . Although identity for any group is layered, there is an added complexity to distinguishing black groups from one another.
There is a common and historically rooted assumption that there is a racial disadvantage for being black or perceived as black within USA society. Although some foreign-born black groups are aware of racial tension between black and white native-born groups, they may feel that they are outside of this debate or share the negative stereotypes of the dominant white culture toward native-born blacks. Thus, the research findings from the qualitative interviews reveal there is sometimes a gendered and generational element to self-identity, and this determines how one may deal with being perceived as a native-born black or African American. For example, in my study William, a newly arriving Kenyan man feels he cannot relate to the black and white racial divide. Hawa, a newly arriving Somali woman, says that after learning the history of race in the USA, she is proud to be perceived as African American and ethnically identifies herself only when asked by an outsider. Naima, a 1.5 generation Ethiopian woman, believes she has a dual identity and has learned to deal with assumptions that she is African America, perhaps because she feels she is as much American as she is Ethiopian.
African
Children in the USA. This section discusses specifically the case of African children growing up in the USA as a whole. In particular, it sheds light on how these children adjust to life in the USA, especially with becoming acculturated and integrated into the education system, language difficulties, and parental pressures to succeed.
Shabaya [11] explores the adjustment conditions for African children in the USA. The experience for African immigrant children may vary significantly to the experience of other foreign-born groups because of the language component. With the rise in immigration from African countries, African immigrant children will experience difficultly with acculturation and integration as they will be socialised within the American education system.
Adapting to a new country provides challenges to all immigrant groups. Shabaya [11] observes that "the growing number of immigrant children from the developing countries has raised several issues, some of which revolve around how well these people adapt into their new society" [11, page 257] . In this particular study, she is determined to highlight the added obstacles faced by African immigrant children growing up in a land foreign to their parents and potentially intimidating to the whole family unit. For example, "as they [immigrant children] adjust to a new life, new school, new language, and a new culture, immigrant children clearly face unique challenges" [11, pages 257-8] . These challenges include difficulty with speaking and understanding the English language and the acculturation differences between foreign-born children growing up in America and having foreign-born parents trying to adjust to a structural society unlike the societies left behind.
Obeng [12] argues that cultural differences put immigrants at risk for hindered adaptation and integration. Her study revealed that many African parents have high expectations for their families, especially their children usually referring to high-paying jobs in the future. One set of parents reported their child was a victim of racism and they went on to explain that their son was picked out for being a troublemaker without any proof in an all white school [12] . These instances can provide families with different views on race than the one they held upon their arrival to the USA. Meaning if their child did experience racism, they may start to see themselves and the opportunities of their children in a more negative way.
Another concern of the parents interviewed by Obeng [12] was cultural alienation and cultural crossing of their children. Some were concerned that their children would become too "Americanised" and forget about where they came from or worse, forget where their parents come from. Other parents were less concerned and "for the few parents who felt there was no cause for concern, their hope was based on the assumption that the children will be able to adjust to the African culture upon return without any difficulty whatsoever and that initial blunders upon arrival would be viewed as normal given that their being away in the United States." [12, page 255] . Their worries about cultural differences were outweighed by their overarching concern about what they perceived to be a beneficial education system, one in which they hope their children will excel.
Generational Outcomes and Racial Ethnic Identity Formation
In terms of competing identities, racial ethnic identification is central to the process of incorporation in the USA. Race International Journal of Population Research plays a major role in determining life chances and social position [13] . Furthermore, "the intermediate categories are defined not only by skin color, but also socioeconomic status and cultural elements" [13, page 225], [14] [15] [16] [17] . Waters [18] through her research shows that for immigrants of color, their ethnic choices are restricted and often time racial labels are imposed upon black immigrants leaving them to be grouped in with African Americans. Similar to Caribbean and Dominican immigrants, sub-Saharan African immigrants may decide to reject the black/white dichotomy and highlight their differences through language, dress, and other cultural markers [13, 19] . Research suggests that over time these distinctions for racial and ethnic identity fade and the experiences, acceptance, and rejection from mainstream society cause many black immigrants to accept and even embrace their racial identity. For some that realise that identity can be fluid, forever changing and evolving and in their control, they assert their ethnic pride politically and by staying connected to their respective ethnic communities in the USA and abroad [20] . The emerging research highlighting the diversity in racial ethnic identity tends to focus on black-white mixed race couples and their children because they fall on the extreme ends of America's racial hierarchy, whites being on top and blacks being on the bottom [21] [22] [23] . As stated before skin color is a great predictor of how the outside world classifies a person racially. Rockquemore and Laszloffy state, "the construction of racial identity is tied to one's physical traits" [21, page 121] . Assuming this is true, biracial children with darker skin tones will automatically be classified as black or African American, whereas biracial children with lighter skin tones their racial identity may be more ambiguous. Applying this logic to sub-Saharan African immigrants, depending on the region of Africa, skin tone may vary as will hair texture and facial features; majority will have brown to black skin and be arriving from predominantly black populated places. Their battle in the USA, similar to mixed race black-white children, will be to convince others of their dual identities either racial or ethnic.
Newly arriving sub-Saharan Africans may not be fully aware of what racial discrimination looks like or how to recognise when it happens. Racial discrimination is experienced in many ways. The literature that explores strategies used by African American adolescents and their parents to cope with perceived discrimination sheds light on the relation of racial identity and racial socialization [24, 25] . This research suggests that as sub-Saharan Africans and other black immigrant groups become socialised in the USA they too will be exposed to and perhaps begin to internalise the negative stereotypes, messages, and images of black people and culture [24] . The exposure to the realities experienced by portions of the African American community in the USA may bridge the gap between the ethnic black groups sooner than later. In Scott's [24] and Noh et al. [26] study revealed that perceived discrimination and discrimination distress were highly related indicating that the more racially aware a person became about racial group placement they had greater perceived discrimination in everyday interactions. Gender was also significant in that "specifically, male participants indicated race was significantly more central to their self-conceptions and identities than did their female counterparts" [24, page 528 ]. This finding is also supported in Waters [10] research and others who see differences in discrimination experiences among black immigrant and native born and the barrier it may cause in obtaining education and employment across gender lines.
Discovering self and identity construction is not up to the individual alone. Identity construction is as much an internal as it is an external process. As sub-Saharan Africans continue to migrate to the USA and remain in the USA semipermanently or permanently there will be an increase in the number of American-born African children here. Previous research suggests that these children will integrate into society similar to the racial group they are associated with, African Americans [14, 25, 27] . Robinson and Biran [25] highlight theories that may hinder the successful assimilation of American-born African children given that these situations outlined currently prohibit the progress of African American children. The theories include the victim-blame approach, the cultural difference approach, the cultural deficiency approach, and the social approach [25] . Briefly, the victim-blame approach refers to the lack of skills needed for academic success, personality deficits to overcome emotional scar, and motivational deficits. The cultural deficiency approach "suggests that maladaptive and inappropriate behaviors and attitudes acquired from the impoverished backgrounds of African Americans conflict with the attitude and behaviors that are needed to excel in school" [25, page 48] . The social structural approach posits that teachers and administrators in many school systems across the USA hold negative stereotypes of African Americans and relate to the students in ways that signal to the child society assumes you are not going to succeed. Given that these theories hold true, African-born American children will need a buffer that can be acquired through the knowledge of these situations, history of racial relations in the USA, and positive affirmation for continued success from adolescents to adulthood in all sectors of their lives [22] [23] [24] [25] 27 ].
Methodology
For this study, qualitative data are collected through structured interviews, focus groups, and a survey questionnaire. This geographical fieldwork research took place over the course of eight months starting in October 2009 and ending in May 2010. There was a structured focus group containing 6 people, the online distribution of a survey questionnaire containing six open-ended questions, and participant observation at African Student Associations meetings as well as African cultural events and festivities. Focus groups are useful in that they are a "form of group interview that capitalises on communication between research participants in order to generate data. . . focus groups explicitly use group interaction as part of the method" [28, page 299] . At times I could gain clarity on the views of people through group interaction. Conversations also took unexpected turns in new related and interesting directions. Focus groups are also International Journal of Population Research 5 good for insensitive topics like racial ethnic identity [29] . In my focus group findings, I observed that "sometimes group participants could help to translate for each other" [28, page 301] . My focus groups sessions led to follow-up one-one interviews.
Study participants were first recruited at a university in southern California. An e-mail of my project description was sent to all enrolled students with matching criteria: African American or black and over the age of 18 years. From this e-mail students could check their eligibility by answering a short questionnaire consisting of six questions and the call for participants (See Appendix B). There were 30 eligible volunteers selected for this study, and six participants were used to conduct focus groups.
The data are drawn from a random set. Although the student population researched was a convenient sample, I was able to utilise the university's current enrollment to send a call for participants through their campus mail, the population still remains substantially legitimate. Results from this study may be viewed as biased because they depict one subpopulation of African immigrants and perhaps not refugees, although many participants are children of political refugees and discussed these experiences heavily in the interviewing process. This selected group of participants from the university is highly educated and skilled and is comparable to USA Census data for African education achievements in the year 2000. Participants range in age from 18-32 years. Their ethnicities are representative of subSaharan African ancestry and countries including Botswana, Democratic Republic of Congo formerly known as Zaire, Eritrea, Ethiopia, Ghana, Kenya, Liberia, Nigeria, and Somalia. The most populous and representative of the sample were individuals from Eritrea, Ethiopia, and Nigeria. Overall, the individuals have varying times of arrival. I purposefully divided these times into three categories: newly arriving/1st generation, 1.5 generation, and 2nd generation (Following the classification used in Portes and Rumbaut [14] Immigrant America, Berkeley: University of California Press.). During the interview, participants were asked questions about: their plans to stay in the USA or return to Africa; their experiences with discrimination (racial or immigrant status), identity formation; how they or their families give back to Africa when in the USA (for e.g., sending remittances).
All interviews and focus group sessions were fully transcribed and were assessed by participants' responses divided into three categories: newly arriving/1st generation, 1.5 generation, and 2nd generation. They were divided across generation to track differences among these divisions, if any at all, on how they respond to the posed questions. Dividing the respondents into these categories strengthened the analyses on the assessment of differences for views on education, identity, remittances, returning to Africa, and the experiences of discrimination (racial versus length of stay in the USA). Length of stay refers to time in the USA and also speaks to the differences of experiences for newly arriving immigrants in particular their legal status and familiarity with the English language. There is a heavily female respondent pool, which may be attributed to my identity as an African American female scholar that drew participants with the same characteristics. In addition, there is an increase in African female immigration and a higher black female enrollment in colleges and universities across the USA when compared to their male counterparts [30] .
Valuable details that can only be garnered through indepth interviews with a sample of the intended population provide insightful results. These individual testimonies provide insight into the daily lives, culture, perceptions, and attitudes of the people being studied. Obeng asserts "using this research method will help [me] to refrain from imposing [my] ideas on the respondents" [12, page 249] . This method allows for the use of the interviewee's voice, which adds an in-depth understanding of their individual experiences.
Testing the Research Objectives.
Having established the issues of adaptation, of identity, and relative success with integration of sub-Saharan Africans, now I will turn to examining the motivation to move to the USA and their socialization in a new country by using the following research objections: to (a) explore the complexities of racial ethnic identity formation, (b) to assess generational outcomes as they pertain to the sub-Saharan African population in the USA, and (c) to evaluate the role of gender in terms of education outcomes and integration. To explore these inquiries further, I conducted an ethnographic study that took place in Los Angeles, California and Seattle, and Washington. The findings from in-depth interviews, focus group sessions, and participant observation at African student associations, community events, and local festivities were used to reveal key insights into sub-Saharan Africans in four areas: (1) how well they are doing in the USA, (2) their interactions with community, (3) identity formation, and (4) choice to stay in the USA or return to respective African country of origin. During the month of November in 2009, I recruited thirty eligible participants to join focus groups or one-onone interviews with me. The focus group sessions ranged between 45 minutes to 75 minutes. The in-depth interviews ranged from 20 minutes to 90 minutes.
Discussion of Focus Group Findings
Findings on Identity.
The first focus group session had six participants 2 males and four females, and they were all students. Interestingly, two groups of the participants shared similar ethnic backgrounds. One female is half African American and half Congolese (Amy), two females were Nigerian American, and one female is second generation Eritrean. One male is half African American and half Nigerian (James) and the other is a newly arriving Kenyan. Many of these respondents identified as African American because they were born in the USA and felt they could relate to the experiences of this racial group more than their African ethnic heritage. For example, some of respondents felt less attached to their African ethnic groups because they do not speak Yoruba or Lingala, but each wanted to learn their respective languages at some point in their life. I'll highlight the findings from the two respondents, Amy and James, who were half African American and half African here. The rejection received from this language barrier led her to want to deny that part of her identity. She felt hurt when being confronted with not knowing her father's language proficiently. She explains "I used to say like just strictly African American, but then I felt like I was denying my father. So now I say African-African American. I don't know really if that makes sense."
It does, identity is layered and complex and being African American and African proved to be at times confusing and isolating because of the perceived difference between foreignborn and native-born black groups. Growing up, the male said "I don't really have-probably-the same experience, because most of the students who have a dual, like both of their parents were from like Africa. . . So it's just kind of for me a little different. My last name is, my father's."
Having an African last name gave him a sense of pride, but he also felt unsure of that part of his identity. In terms of their shared chosen field of study, African American studies, they expressed wanting to research and improve situations in the African American community, which also showed their affinity to that group.
During this session, it became clear that power and especially gender dynamics were at play which is apparent through response to questions asked and personality differences. Most of the time the male respondent would agree with the female respondent without offering up his own opinion. Neither participant interrupted and respected each other's turn to respond to the questions asked. Given their ethnic background, they also had similar responses to questions related to maintaining a relationship to Africa. For example, when asked if they planned to stay in the USA or return to Africa (the DR of Congo or Nigeria, resp.), both replied that they would stay in the USA because they knew very little of Africa and could never live there, only visit. Yet, they also both expressed feeling uncomfortable around African Americans or Congolese and Nigerians because they essentially are not one or the other. This conflict is evident in their experiences growing up and trying to fit in at school. No respondent felt very comfortable joining African student associations. Amy responds I think it's important-theoretically it's important, but I don't think I would feel comfortable connecting with Congolese people here [school], because I feel I'd be seen as American and not Congolese. So I don't really seek out those opportunities to be surrounded by Congolese people.
James seemed uncomfortable with some aspect of his dual identity and more comfortable with other aspects like his last name. He says When I was younger-I still do. . . I'm proud that I do have like, like a non-, I guess you can say like a non-British last name or whatever, and I kind of like know where like my name is from and stuff. In high school and middle school I used to always like that fact even though it's long and sometimes kids would try to make fun of it. It was still important to me that like it wasn't given to me or given to my ancestors by slavesyou know slave owners. I've always liked that fact. That I can trace my roots or at least half of my roots back to somewhere directly and I think that was like important.
Amy feels differently and says I had like the exact opposite experience. I went to an all white school, and I hated my last name. . . I hated it, because it-you know people always made fun of it and ask me these ignorant question about my father like does he ride elephants to work and all this crazy stuff. So for a while, I was like man I wish I had Smith as my last name until I got into college and started learning about African history, got into AfroStudies. And now that I'm like proud of my last name, [it's] because I know the history behind it.
Findings on Adjustment and Perceived Discrimination.
In this section I will focus more the on the testimonies of two second generation Nigerian women. The dynamics that played out here are telling of their parents' adjustment and continued relationship to Nigeria and also their own ability to continue this relationship. The first respondent, a 28-yearold woman, grew up in the U.S. but understands and speaks her parents' native tongue. She frequently visits Nigeria and attends Nigeria-related events in Los Angeles on an annual basis. She is proud of her ancestry and owes a lot of this pride to her parents. The second respondent, a 32-year-old woman, grew up in a household where her parents were adamant about sustaining ties to Nigeria, but she chose a different path of adjustment and integration compared to the first respondent. The second respondent never felt "Nigerian" enough because she could not speak the language and felt awkward at Nigeria-related festivities. She created her own identity, one in which she is proud of but hardly consists of or is reminiscent of Nigerian ancestry and cultural heritage. Both women were proud of their ethnic group and ancestry lineage, but chose to celebrate this pride in different ways, one showed more internal pride while the other is external in her expressions of pride, most obvious in dress.
These respondents agreed that discrimination against black groups in the USA still exists, and that black males were targeted more than black women. These two women also felt black women were stronger than black men in terms of combating negative stereotypes and obstacles to succeed. The first respondent states I've kind of thought about it to a certain degree. Maybe it's just that tension as far as the stamina, the dedication that many women may, you know, exude in comparison to male counterparts. Just the fact that maybe women as far as educationally may be more inclined to-like, okay, as opposed to men who may do something quicker. Like, okay, let me just hop right into something like business or let me try my luck with whatever it is as far as, whereas women may be more cautious and kind of go that straightforward route in comparison.
Both of these women were graduate students pursuing higher education science degrees.
Findings on Generational Differences and Ethnic Identity and Pride.
The Eritrean second generation female and a newly arriving Kenyan male shed light on generational outcomes in the USA in terms of racial ethnic identity formation. The female respondents held a more dominant presence than the males. This observation could be related to the fact that English is their first language, although some were bilingual, for example the Eritrean respondent also spoke Tigrinya. The Kenyan male arrived roughly six years prior in 2004 and spoke softly and made many grammatical mistakes but is clearly educated and articulate. He is 38 years old, the oldest of the focus group and interview respondents, and had plans to return upon the completion of his advance degree in African Studies. The Eritrean woman plans to stay in the USA, but insists on spreading knowledge about her culture and people anyway she can. She is actively involved in school and community cultural organizations. In fact, her parents started the first Eritrean Association in Orange County, California in the 1970s and 80s, when they first immigrated. She feels as though she can better help Eritrea while in the USA because of the educational opportunities and possibilities for political mobilization. The interaction between the two respondents is minimal but respectful. Both, however, identified more with their country of origin or ethnic group than African American because of pride, length of time in the USA, and parental influence and sustained connection to Africa.
The previously discussed account of six focus group participants is a snapshot of the diversity within and across sub-Saharan Africans in the USA. In Tables 1 and 2 (see  Appendix A) , I display the interview and focus group session sample data. The respondents ranged in age between 17 and 38 years old. The average age is 23 years. There were 22 female and 8 male respondents. There were more respondents with Nigerian, Ethiopian, and Eritrean ancestry than any other ancestry group. Most of the respondents were second generation, but there is also a substantial amount of newly arriving immigrants from Kenya and The Democratic Republic of Congo. There is one respondent from Botswana. Four out of eight males and 21 out of 22 females said they experienced discrimination, either due to their racial ethnic identity or immigrant status. Seven men and 20 women send remittances to their respective countries in Africa. Note that some of these remittances may have been sent by the respondents' parents. Six of the female respondents identified as African American, five identified with their African ethnic group, and 11 identified with both. Two of the male respondents identified as African American, five identified with their African ethnic group and one identified as both. There were 15 female respondents and one male respondent planning to stay in the USA. Six out of seven foreign-born males and five out of seven female respondents had plans to return to their respective countries in Africa. While two out of seven females and one out of seven expatriates plan to return to Africa, maybe not to live but construct a life that involves migrating back and forth. Twenty one out of 22 female and seven out of eight male respondents were actively involved in cultural organizations, either on or off campus.
Discussion of Interview Findings
Identity Formation.
To access how one racially or ethnically identifies, respondents were asked to self-report on their identity. Using these self-reports, it is clear that how respondents chose to identify is more complex than skin tone, arrival times, and citizenship. In fact, identity had more to do with family relations, participation, and connection with family members in Africa, strong ethnicidentified parents, and country-specific politics.
American-born Africans or second generation Africans tended to identify as African American or both African and American, for example Nigerian and American. For the respondents arriving to the USA after the age of seven, they tended to identify more with their country of origin, even though they hardly remembered Africa. They learned the customs and language through daily interactions with their parents and members of the same ethnic group, usually at cultural festivities and events. Newly arriving African immigrants tended to identify as whatever African country they originate from and did not closely identify with American culture. When I asked the respondents: do you most identify with your national origin, country of origin, or as an African American? Please explain your answer. Then, do you believe there is a downside to identifying with one or the other? Please explain. And, is there an upside to identifying with one or the other? Please explain. Their responses varied depending on time of arrival and how the outside world views them and labels them. Here are a few examples: Semhar replies I mostly identify as an Eritrean, not so much as an American. But I feel like that's because when I moved here, I was already like eighteen. I was seventeen, going on eighteen, so most of my life was in Africa, and that's how I was raised, so my norms were totally different from the American norms over here.
Semhar also discussed how she does not always know how to identify, especially with regard to citizenship. She goes on to explain There is some down sides, but it's not-it's mostly identifying yourself as an American towards the Eritrean community, but not viceversa. You can be an Eritrean in an American community and there's not going to be a down side, but when you identify yourself as an American in the Eritrean community, then it's kind of like you're telling them you don't value their cultural-the Eritrean culture.
Clearly, what citizenship means for some varies by ethnic communities in the USA. Semhar believes her identity is threefold. She feels she is Eritrean in terms of her cultural identity, American in terms of her school activities and involvement, and African American when filling out forms.
Naima answers simply "I think half-half."
She further explained that having a liberal education has influenced the perspective by which she views the world, but that her parents played a major role in forming her identity and perspective as well. Naima says I think there's a conflict. That's the hardest part about identifying with one or the other is that even if you identify with one more than the other, the other one doesn't just disappear? It's still somewhere in there, but it has a less powerful role. And so that's what I've meant before by struggle is that these things are always there, but depending on what. Like in school, maybe my American side might be more, you know, dominant, but in other areas like different relationships I'm probably more traditional.
These different relationships she refers to are familial or with friends with similar ethnic backgrounds. Here Naima discusses the conflict to choosing and negotiating her identity. She believes that most people just see her as a person of color, a black person, and mostly as a black woman.
Jene replies with "I think it's a dual thing for me. It's a dual identity. Because it's like, I always say first I'm a Liberian woman, because that's what I am."
She is proud of her ancestry and has a belief similar to Naima, in that first and foremost, she is seen as another black person. Jene can also recognise and appreciate when others acknowledge her ethnic background.
Ashley says I mostly identify with African-Americans. I am aware fully like my culture but as I operate in the world, like how I am perceived, I don't have a control over; it seems that like it's always been African-American. And because I was the last, youngest person in my family and I was like raised more all the way in America, my experiences tend to reflect' similarly with African American experiences.
Ashley identifies more with African Americans because she was born in the USA and has been socialised to identify racially and take notice of situations and circumstances that reflect a racial undertone and positioning.
Both William and Hawa believe identity formation depends on where you are when being asked. For instance, William identifies either as Kenyan or East African and not African American because he was not born in the USA He says "And when I'm in Kenya again, the thing is the same. I will have my own ethnic identity that I feel comfortable with so it just depends on where you are."
Hawa explains
The identity thing used to give me a little issue when I came here to the United States, because I hadn't understood what race was when I was in an African city because I always get confused with being black and American, because to me it meant the same thing. But I realise that because in America there is such a thing as race; whereas if you go to where I'm from, Somalia, there's no such thing as race [but there is tribalism]. Everybody knows you're black. Nobody asks you that. Even in Saudi Arabia there's no such thing as race. There's always ethnicity, so you always associate where your origin was. So at first I associated myself as a Somali-American, and people asked me my broader clarification, and I say African-American. And, yes, I am AfricanAmerican.
It took Hawa a while to understand the "right" racial identity classification when in the USA, but now she is comfortable with a few labels that she feels capture her unique history, culture, and migration experiences.
Respondents were then asked to report on other basic questions like knowledge and speaking ability of other African languages or dialects and about their current educational pursuits. Many of the respondents spoke or understood two languages, usually English and their native country's official language or less spoken dialects. This piece of information supports the literature that African children are arriving with knowledge of various languages and dialects.
The respondents were then asked whether or not they felt there was an upside or downside to identifying with their country of origin or as an African American? Semhar and many other respondents commented on general assumptions made about their ethnicity and origin. She explains "I do get reactions because they look at me," they say, "Okay, you're probably black, AfricanAmerican,"
she goes on to explain how she has to tell people she is from Kenya and tends to receive a surprise reaction. She further insisted these same people knew little about the African continent, but after their conversation wanted to know more.
Jene says there are some downsides to identifying with her African ancestry. She explains "People are very ignorant about African culture. They lump it all together. . . People say ignorant things like speak "African" and, or like they think like you know they're [all] still bush people."
She feels she always has to defend herself and her country to white and black native-born friends. Despite this drawback, she says "But honestly at the end of the day, I just love being a-just being Black. I'm like, I, we have our ups and downs, but I feel like it's a good thing to be Black. No, no problems with that." She sees the advantage of identifying with her ethnic group as providing her with a sense of self and that pride goes a long way in helping her to achieve her goals in life.
Generational Outcomes for Staying in the USA.
The questions asked to obtain information on respondents' likelihood of staying permanently or temporarily in the USA provided valuable insight into which of these migrants plan to take part in the return migration of sub-Saharan Africans. Some respondents believed they could do more for the continent of Africa if they stayed in the USA. Given the education and employment related opportunities in the USA, many respondents with plans to return to Africa felt returning before the accumulation of human capital was unacceptable. Political freedom and expression were also seen as an avenue to empower respective Africans nations back home. This section explores how sub-Saharan Africans in the USA stay connected to Africa and how members of this population decide when to stay and if and when to go back.
Staying Connected.
The theme and concept of staying connected to Africa came up in reaction to responses from the interview questions, especially those on community and how their cultural attributes have or have not been linked to their success. Many of the respondents felt very passionate about this topic and most insisted they will maintain their connection to Africa in some way. Take for example, Semhar who stated "So my family's still in Eritrea, and the way we keep communicating, we haven't gone back since we came here, but that's just because we also got our citizenship last year. . . We always call at least once a month."
For Semhar and her family, retaining communication with family back home is very important. Here are few more examples. Jene says "I'm connected through my parents really, because I don't have money for the plane ticket. My parents actually moved back to Liberia, so they come back and forth."
Her parents are transnational. They moved back to Liberia when they were able to afford a better life there. She feels she is out of touch with the country but stays connected to the Liberian community in Los Angeles. For example, attending an event, July 26th is Independence Day for Liberia.
Ashley remains very connected to Ghana because she is able to travel there all the time. She is different from the others in this regard and probably because she is not burdened by financial setbacks. She has the means to travel and this does not necessarily have anything to do with her having a more emotional attachment, although it might. She explains Our whole family is very connected to Ghana. My family has like a business there. My mom and dad have a home there, home is there. They definitely send family money to a lot of different family members there. We have a lot of family that's well off, and we have a lot of family that's not. And so there's definitely a financial connection, an economic connection, to Ghana. I think my parents are going to return to live primarily. I'm probably not. I'm going to stay here. I'll probably always visit, but I don't really feel the need to be there. Many 1.5 and second generation Africans or Africanborn Americans cannot see themselves living in Africa like their parents can. Arica never seems to leave the hearts and minds of these respondents and in many instances, their career goals and future plans involve a relationship to the continent, even if this relationship is not marked by permanent residence.
Remittances.
Most of the respondents talked about their parents sending remittances to relatives and owning houses in their countries of origin. Remittances have been shown to help maintain failing economies as well as provide political mobilization for disadvantaged communities. The response to questions about continuing remittances led to some interesting findings. Second generation respondents had not thought about continuing to send money if their parents pass away and felt it would only continue so far as there was the family Africa to receive it.
Some of the respondents expressed their excitement to return to or visit Africa. Semhar can hardly wait to visit Eritrea because she has never been. Now that she is in the USA and has citizenship, she can enter and leave the country as she pleases. In the meantime, her family, siblings, and parents sends money to relatives, grandmother, and uncles, back home. The remittances sent back to Africa have allowed many Africans in the USA to establish homes in their origin countries. Naima says "[there is] money being sent and my parents built a house there, so they have intent to return.
[In terms of] visits, we go not every year but we go-I mean, somebody goes every year."
Families like Naima's are constantly developing and strengthening ties to the USA and their respective countries back home by investing emotionally and financially in both places.
Return to Live in Africa or Stay in the USA.
Of the twelve respondents that are nearly arrived, eleven of them plan to return to African upon the completion of their advanced degrees. Many of the 1.5 generation plan to stay in the USA, but plan to maintain a relationship to Africa by visiting, contributing skills acquired abroad, and staying connected to family members there through e-mail, letters, and phone calls. The second generation respondents will stay in the USA; however, they expressed interest in traveling to Africa and giving back to the continent somehow, either through their research efforts or supporting initiatives for improvement taking place there. Eighteen out of thirty respondents, of 1.5 and 2nd generation, had never visited or remembered Africa, nevertheless were committed to maintaining at least familial ties. Although it seems the second generation is losing ties to Africa, the immigrants from this continent are still arriving in record numbers, which is an outcome of push factors such as failed economies in Africa and pull factors in the USA like a relatively more stable economy. Respondents were asked whether they plan to stay in the USA or return to their respective countries in Africa.
Discussion and Overview
Recent sub-Saharan African migrants are not unlike other black immigrant groups but may differ more so from nonblack immigrants. Africans in the Diaspora construct their own sense of racial and gender identities that affect intergenerational identities. There exist this duality of race and ethnicity by which black immigrant groups must negotiate their identity in daily interactions with nativeborn blacks and nonblacks in the USA. The countries from which this sub-Saharan African population are migrating from have a unique colonial history and in direct result have a social, economic, and political system unlike those in Latin America and Asia. Colonial rule in Africa consisted of, but was not limited to, Spanish, German, English, Portuguese, and French influence. The official languages spoken in each country pale in comparison to the thousands of dialects spoken within countries and across the continent. In addition, the tribal affiliations, cultural differences, and diversity of landscape and people living there further support the level of uniqueness of immigrants arriving from this region of the world.
As immigrants from sub-Saharan Africa continue to migrate to the USA and while some maintain their ties (emotional and financial) to their country of origin, it is clear their presence in the USA will change the concept of what it means to be an immigrant from Africa, given the history of forced migration during the Trans-Atlantic Slave Trade. While some sub-Saharan Africans are arriving with little option to do otherwise, and are here seeking refuge and asylum, the majority arriving chose to migrate. This portion of the population is also interested in obtaining skills and education by any means and without a timeframe, which is evidenced by their permanent residency.
The prolonged presence of sub-Saharan Africans in the USA and settlement has changed and diversified the black population and perhaps the connotation associated with being a black person in the USA. As some of the interview and focus group testimonies revealed, differentiation between black groups is important for some and less for others. Some participants insisted they have a dual identity, and in most cases, identity had more to do with length of time in the USA. The amount of time one lived in the USA and also their family impacted the relationship they had with African Americans and vice versa. Newly arriving and some 1.5 generation sub-Saharan Africans thought it most important to maintain their tribal and ethnic identity because it is more significant to them than their racial identity. Some African Americans may perceive this choice not to racially identify as African American as a rejection, while others understand the solidarity to Africa and connection with origin country, culture, and pride. Some of the short-term outcomes of this for race and ethnic relations in America might be tension between black ethnic groups and increased efforts to display their differences. A long-term, and perhaps optimistic, outcome would be that overtime the black ethnic groups are more united by their differences and appreciative of cultural backgrounds similar but unlike their own.
Permanent residency of sub-Saharan Africans in the USA or the maintaining of a transnational connection to Africa proves to be on the agendas of this study's interviewees. As more enter and eventually integrate, more children will be born to African parents (newly arriving, 1.5, and second generation), and they will represent a larger proportion of the African American racial group. The label "African American" may make more sense and seem fitting to those that critiqued its significance in the 1960s and 1970s. The critique being African Americans in the USA had no real connection to Africa from having spent many decades in the USA and the circumstances to the conditions they arrived under. The label to describe black persons born in the USA has gone through many changes and this group was once referred to as "Negro" or as "Colored" people. The new (first generation, 1.5 and second generation) African Americans do and prove to have a continued connection to the continent of Africa.
It has been suggested that the residential and settlement patterns of Africans in the USA follow the same pattern of Latinos. The implications of this are that the discussions around racial and ethnic identities may become further complicated with Latinos being the largest minority group, a title once held by African Americans in this country. Multiple ethnicities make up the Latino population and now a similar situation is occurring for African Americans. Identity politics will no doubt be reshaped by the increasing diversity of immigrants making up two racial groups in the USA. What these layered identities mean for Africa as a whole and the source countries of the immigrants will also be important. These identity transformations may impact the native homelands of the immigrants in both positive and negative ways. In terms of positive outcomes, ethnic groups may hold onto their traditions and strengthen their ties to origin countries through remittances and communication via travel, internet, and phone calls. In terms of negative outcomes, ethnic groups may shed ties to their origin country to become better integrated in the USA adopting a more racial identity and cutting off communication to Africa for future generations.
The Role of Gender and Future Research
The findings for the female participants, supported by previous research, reveal they felt fewer hindrances to obtaining their education. Male respondents noticed the obvious gender gap in enrollment in higher education institutions and expressed some concern for this inequality. For other minority groups such as African American and Latino populations, this gender gap is also present in their communities. Future research should evaluate the attitudes and experiences of adjustment and integration of minority women, in particular black (native and foreign-born), without their male counterparts represented in similar socioeconomic standings. How does this phenomenon of educating more black women than black men impact other arenas of their lives, for example marriage, cultural practices specific to gender, conceptualizing family structure, and the socioeconomic advancement of one half of a racial group in the USA.
